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Implementing Anti Harassment

Act 2010 with Khanewal Police

Anti-Harassment Act 2010 was passed by the Parliament of Pakistan in March 2010, after getting signed by
the President of Pakistan on March 9, 2010, The organizations who struggled for getting the law passed
were concerned for getting the law implemented effectively. As a strategy, the organizations sat together
and took the responsibility to do advocacy of this law through media campaigns, lobbying with different
organizations and Institutions, Getting this law implemented was moral responsibility of SPO in its program
districts therefore the efforts were concentrated to the implementation of this Law. District Khanewal is
one of the success cases in this regard. The advocacy campaign focused on getting the law implemented
with the district government. The campaign was run by Tehmina Nazir under STEAP project in partnership
with FAFEN. After successful implementation of the law with district depart ments of health, education and
soclalwelfare, it was learnt that Police Department is cne of the major stakeholder for tworeasons.

I. Thedepartment haswomen and men working together with tough timings spreading over 24 hours.

IL it Is a key department In getting the law Implemented In the community. Meetings were held with
District Police Officer {DPO) in this regard and agreement was achleved toget this law implemented in
the department.

The efforts started with individual meetings with DPO. DPQ after getting agreed to the initiative assigned
the task toa DSP (Deputy Superintendent of Police) for coordinating with the SHO police. Khanewal district
has 18 Thanas {police stations) with some additional Chowkis under each Thana. Lists of SHOs, Asslstant
Sub Inspectors, lady police officers and public dealing officers were gathered (72 participants in total).
It was interesting to learn that personal interest of DPO made things easier and more effective. In order to
keep the training group to a reasonable size the participants were divided into two groups. The first group
included Assistant Sub Inspectors (ASI) and Public Relation officers (All men). The other group includes
SHOs of 18 police stations and almost same number of women police officers. The training was decided to
be done from February 15 tol6, 2013.

Thetraining of police was designed to cover three majorareas,

|. Human Rights conducted by Shahnawaz from SPO-Multan.
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Sub Inspectors, lady police officers and puhln‘: deallng officers were gathered (72 participants in total).
Itwas interesting to learn that personal interest of DPO made things easler and more effective. Inorder to
keep the training group to a reasonable size the participants were divided into two groups. The first group
included Assistant Sub Inspectors (ASI) and Public Relation officers (All men). The other group includes
S$HOs of 18 police stations and almost same number of women police officers, The training was decided to
be done from February 15to16, 2013,

Thetraining of police was designed to cover three major areas.
I. Human Rights conducted by Shahnawaz from SPO-Multan.
Il. Gender by Anbreen Ajaib, Senlor Speciallst Gender, SPO-NC, Islamabad

Participation of women police officials brought a very healthy and fruitful discussion during the training
making the environment more effective. |ssues like late night duties of women police, gender issues while
doing a raid to some suspect's house were highlighted as major Issues by wemen police as workers.
Moreover, The participants emphasized on inclusion of more women in the department to make police
station more gender sensitive,

It was found that police department was very responsive and cooperative to discuss the jssues however
the need was felt that this training is not enough and the process of creating such discussions should goon.
Some Important learning from the training include;

1. Thereisa huge gap between publicand police in understanding the legal procedures.

2. The palice officials {(both men and women) come from the same society and share a similar
patriarchal canditioning. Men and women are seen in traditional gender roles and In most of the
cases related to violence against women, counseling is done using cultural ground instead of
legal one.

3. A long term program is required to work with police in order to strengthen the focus on legal
provisions instead of social conditioning of particular police officer dealing with cases of viclence
against women.

4. A strong and sensitized leadership at senlor level of any institution makes things going in a
smooth way. it was personal interest of District Police Officer that made training of Khanewal
Police on gender and act 2010 to be a smoath process,

At the end of training, Chief of Program-SPO distributed a set of book for each police station including the
books related to laws. The books were written in Urdu for making it easily understandable for less educated
policecfficials and members of Masalihati Committees.

The effectiveness of SPO's interventions with Police and significance of training was indicated by DPO's
further request to organize such trainings for Masalihattee committee, The same request of palice training
has been received from Bahawalpur police that SPO will look into in near future,
4, A strong and sensitized leadership at senior level of any institution makes things going In &
smooth way. It was personal interest of District Police Officer that made training of Khanewal
Police on gender and act 201010 be a smooth process.

At the end of training, Chief of Program-SPQ distributed a set of book for each police station including the
books related to laws. The books were written In Urdu for making it easlly understandable for less educated
police officials and members of Masalihati Committees.

The effectiveness of SPO's interventions with Police and significance of tralning was indicated by DPQO's
further request to organize such trainings for Masalihattee committee, The same request of police training
has been recelved from Bahawalpur police that SPO will look into in near future.
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Women Empowerment through Livelihood Support Program In" component of basic awareness
session 300 females took training on

SPO is working with 10 vulnerable & indigenous communities of Bolan and Naseerabad district. The main women Rights, violence against
object of the centers are to empowered women through training, enhancement of their skills (handicrafts women, Importance of girls [
& local embroidery etc)and raising educational awareness for sustainable developmentin the area. education, Health & hygiene and take
religious classes for capacity building.

In learning skills sessions they were
trained on Dopata making ,mobile

e Learning Skills cover s, cousins ,door mats ,slippers
,baby shirts ,Balochi dresses and bed
sheets.

For achieving these objectives, SPO took an initiative and designed the project according to their needs
anddivided itinto three major components..

» Basicskill development

» Basicawareness
Before the opening of women

SPO established 10 centers by . o 3 ' centers most of female used to work

the support of community \ | ' A in fields and could not earn sufficient

and formed their community s ) . money to support their families. It is

organizations for better _ ) . an achievement of SPO that now

management enrolling 30 Y o ) they believe on their skills and

women from villages on v | _ contributing in their family development. Their products were exhibited in Balochistan historical festival

district level an.d ?OO fgmales . ' ( Sibi Mela ) where few suppliers also gave orders.
of communities in all | y P
components. . Now the Indigenous women are empowered economically as well as in decision making processes

within their household's level and doing more efforts for sustainable development.

SPO National Center
30-A, Nazimuddin Road, F-10/4, Islamabad, Pakistan
UAN: +92-51-111-357-111 Tel: +92-51-2104677, 2104679 Fax: +92-51-2112787 Info@spopk.org www.spopk.org

BALOCHISTAN KHYBER PAKHTUNKHWA PUNJAB SINDH AZAD JAMMU KASHMIR

QUETTA PESHAWAR MULTAN HYDERABAD MUZAFFARABAD
House 58-A, Near Pak Japan House 15, Street 1, Sector N-4 House 339-340, Block-D Plot 158/2, Behind M. Usman Deplai House No: D-133, Street No: 17
Cultural Centre, Jinnah Town Phase 4, Hayatabad, Peshawar Shah Rukh-e-Alam Colony, Scholars Academy, Alamdar Chowk, Upper Chattar, Muzaffarabad.
Quetta Tel: 091-5811792 Fax: 091-5813089 Multan Grid Station, Qasimabad, Hyderabad Tel: 058224-34432
Tel: 081-2863701 Fax: 081-2863703 Email: peshawar@spopk.org Tel: 061-6772995 Fax: 061-6772996 Tel: 022-2654725 Fax: 022-2652126 Fax:058224-34432
Email: quetta@spopk.org Email: multan@spopk.org Email: hyderabad@spopk.org Email: muzaffarabad@spopk.org
ARG
TURBAT House 2, Street 2, Wensam Housing LAHORE KARACHI
Pasni Road, Turbat Scheme, Near Wensam College, House 76-A, Sher Shah Block G-22, B/2, Park Lane
Tel: 0852-412333 Fax: 0852-413884 D.l.LKhan New Garden Town, Lahore Clifton Block 5, Karachi
Email: turbat@spopk.org Tel: 0966-713231 Fax: 0966-712231 Tel: 042-35863211 Fax: 042-35863213  Tel: 021-35836213 Fax: 021-35873794
Email: dikhan@spopk.org Email: lahore@spopk.org Email: karachi@spopk.org

Support staff attending the session
held in Hyderabad that covered
Kitchen Management,

Travel & Log Book Management
and Security/First Aid

Strengthening Participatory Organization (SPO) is a non-government, not-for-profit organization registered under section 42 of Companies Ordinance 1984
on January 15, 1994. SPO is entitled to tax exemption under Section 2 (36) of Income Tax Ordinance 2001

Production Team:
Nusrat Zehra -Riazat Hussain

Field Team:
Shahnawaz Khan (Multan), Jamshed Sultan (Lahore), Imdad Ali (Quetta), Mehrab Ali (Turbat)

Deen Mohammad (Hyderabad), Munawar Ali (Karachi), Inayat ur Rehman (Peshawar), Asghar Khan (D.l.Khan) & M. Tabriz Khan (AJK)
Support Staff from the National Centre and different Regional Centres on their post-training

exposure visit to the Wagah Border
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Current Elections and Gender Debate in Pakistan
Anbreen Ajaib

With the elections coming closer, gender debate in Pakistan has
Intensified its focus on women's participation In the political process.
Women have shown a noteworthy participation in political process and
lagislative raforms durlng last decade, Their secondary status howsver,
remainad quite prominent in this development through limiting them to
guota system only. Be it a district level system like the one under Local
Government Ordinance 2001 or mainstreamn party based politics. The
mindset of keeping women at the secondary stalus also remalns
prominent within the political parties by limiting them to women's wings.
Their Inclusion In the malnstream decision making structure of political
parties seems invisible in more or less all political parties. Keeping in view
the cultural barriers for women to participate in political process and to
address gender immediate need, guota system was thought to be a best
approach, however in the long term gender strategic Interest it has proved
to be a limiting factor for women to participate In the political process on
equal basis. Women on the quota based sests are nominated
predominantly on the basis of their family background and 'surety of thair
couperation for making major decisions' al party level. Those who
contested in general election were predominantly for the reason ef men in
the family not having a bachelors’ degree.

MNomination of men for party ticket is dona on the basis of their political
strength in thelr constituency, financial status and loyalty to the political
party. There is no criterion of assessing thelr commbiment to human rights
peatie ko™ sl lnuiar wprnlngg Seably pecdiclks Cuguones f e 1 wedvant o
intensified its focus on women's participation in the political process.
Women have shown a notéworthy participation in political process and
lagislative reforms during last decade. Their secondary status however,
remained quite prominent in this development through limiting them to
guota system only. Be it a district level system like the one under Local
Government Ordinance 2001 or mainstream party based politics. The
mindset of keeping women at the secondary status also remains
prominent within the political parties by limiting them o women's wings.
Their inclusion In the mainstream decision making structure of political
parties seems invisible In more or bess all political parties, Keeping in view
the cultural barriers for women to participate in political process and to
address gender immediate need, quota system was thought 10 be & best
approach, however in the long term gender strategic interest it has proved
to be a limiting factor for women Lo participate In the political process on
equal basis. Women on the quota based seats are nominated
predominantly on the basis of thelr family background and "suraty of thelr






